OUR VISION
“From dreaming to reality:
through diversity and harmony
to achieve a progressive, united,
vibrant region and township”

COUNCIL

HOPE VALE ABORIGINAL SHIRE
CORPORATE PLAN 2018 – 2023

About Hope Vale Aboriginal Shire
Council
Hope Vale township is 46 km north
west of Cooktown, located in a
valley surrounded by tropical native
bushland, mountain ranges, pristine
coastal plains and diverse flora and
fauna. Hope Vale has a population
of approximately 1000 people.
There are thirteen clan groups who
mostly speak Guugu Yimithirr and
other related languages, as well as
English.
Hope Vale has a range of community services including:
• Community: Child Care Centre, Community Justice Group,

Home and Community Care, PCYC
• Education: Kindergarten, Primary School
• Facilities: Radio Station, Indigenous Knowledge Centre,
Lutheran Church, SES, Aqua facility including pool and
splash-pad, Multi-purpose Centre
• Health: Aged Care, Health Centre, Disability Services, Well
Being Centre, Men’s Shed
• Retail: Cafe, Service Station, Supermarket, Everlina Plaza
(three shops)
• Tourism: Arts & Cultural Centre, Elim Camp Ground, Guurrbi
Tours, Maaramaka Walkabout Tours

About this Corporate Plan

Our Opportunities

This Corporate Plan 2018 - 2023 has been developed to
deliver clear direction as the Council continues to provide
leadership in a changing environment. This plan will
support the development of improved services and
outcomes for the people of Hope Vale.

Community and stakeholder consultations carried out
supported the outcomes of the Councillor and manager’s
workshops. The opportunities Council has identified going
forward are:
• Enhancing the township through street-scaping,
signage, lighting, security and town beautification:
working towards a “town centre” concept. This
reinforces Council and community’s quest for a
“happy” Hope Vale. Having a pleasant “town centre”
to hold markets, organised events/gatherings whilst
boosting or attracting businesses to the area.
• Collaborating with partners on targeted training,
supporting local jobs.
• Investigating ways to build capacity of new and existing
businesses including the encouragement of
“innovation” and IT initiatives.
• Through Council’s Economic Strategy 2018-2021,
investigate economic development opportunities,
including an independent governance body,
economic development officer or grants officer.
• Continue plans to extend the built infrastructure
program including water infrastructure enhancement,
a motel for visitor accommodation, a new Everlina
Creek Bridge and roadwork.
• Pursuing installation of fibre optic into the township.
• Investigating the “green economy” via waste
management, sustainable practices across a regional
waste strategy.
• Working with partners to provide programs, activities
supporting youth.
• Continue to build a skilled, professional and safe
workplace at Council.

Council engaged consultants from Working Visions to
partner in the development of this five-year Corporate Plan
and Council’s second Economic Strategy (2018-2021).
Development of the documents included comprehensive
desktop research to ensure alignment with local, regional,
State and Federal planning.
During the formulation of the Corporate Plan, councillor and
management workshops were held which included visioning
and strategic planning sessions. Consideration was also
given to the innovation agenda and initiatives being
conducted by Council, including town master-planning.

The remaining two kilometres of unsealed section of the
Endeavour Valley Road between Hope Vale and Cooktown will
be finalised by September 2018.

Our Councillors

Our Challenges

Every four years residents democratically elect a Mayor and
four Councillors, with the next election to beheld in 2020. Our
elected members are:

Comprehensive community and stakeholder engagement
process was conducted to allow Council to consider a
range of inputs from the community; gathering an evidence
base through consultation with stakeholders, our community
and potential partners.

The primary challenges identified linked to community
safety, the cost of living, transport, internet, welfare
reform and stalled economic development due to land
tenure.

The community message was that all entities need to
Our consultant met with over fifty stakeholders from
work together to progress the aspirations of the township.
government, business and non-government agencies,
Traditional owners and potential partners. A community
meeting provided over 450 ideas and responses to the
community survey provided strong input and innovative
ideas. Over 300 people had input into the planning process
of this Plan and the Economic Strategy– we thank everyone
for their valuable input
In developing this plan, Council has considered the
capacity of its current resources and the anticipated
capacity of its future resources. The Council has also
considered demographic trends and the ways of measuring
the achievement of strategic outcomes by the application of
performance indicators.

Councillors pictured with Chief Executive Officer Mr Steven Linnane

Cr Greg McLean (Mayor)
Portfolios: Governance,
Land, Disaster
Management

Cr June Pearson
(Deputy Mayor)
Portfolio:
Communty Wellbeing

Cr Barry Bowen

Cr Bruce Gibson

Portfolio: Economic
Development; Sport and
Recreation

Portfolio:
Infrastrucutre
Services
:

Cr Selina Bowen
Portfolio: Education andTraining

Through this Plan, Council is seeking to consolidate and
extend the work carried out over the past five years with a
focus towards community capacity building, improving
social capital, linking infrastructure to master-planning
outcomes and economic development.

OUR MISSION
Through practising good governance and strong leadership, we will:
• Provide quality services • Be accountable • Drive change
• Provide equitable representation • Foster growth
• Promote success in a friendly environment
• Comply with all legislative and statutory requirements.

