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That council nominate the 16th July 2027 as the preferred public holiday for the Hopevale Aboriginal Shire Council area.

Background/ Summary

Council received a request from the Office of Industrial Relations to nominate a public Holiday for 2027 in accordance with the Holiday's Act
1983.

Council currently nominates the Cairns Show Holiday as their nominated public Holiday and if Council wishes to do this again for next year
the proposed date is 16/7/2027.

However, it has been said that the date for the return to Hopevale from Woorabinda would be a date that could be nominated.

However, it must be understood that this date would be classified as a bank holiday and if people should work on that day they would not be
entitled to penalty wages as they would on what is deemed a public holiday such as the show day which is defined in the Act as a Public
holiday and penalty rates would apply.

A decision will need to be made by Council as notification is required by Friday 7 August 2026

Budget and Resource Considerations

Their is no budget impact for Council unless staff work on that holiday in which case they will be entitled to penalty rates for the public
Holiday and normal rates for a nominated Bank Holiday.

Action Options

1. Maintain the current arrangements whereby the Cairns Show day is the nominated public Holiday

2. Nominate the day to celebrate the return of people to Hopevale (Remembrance Day?) as a Bank Holiday

3. Submit the decision to the Office of Industrial Relations by 7/8/2026



Appointments and Meetings

Date Description

Link to Operational Plan

5.2.2 - Ongoing financial corporate, social services and operational support to meet the needs of Council and its clients.
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Office of Industrial Relations.

Risk Assessment

Low Medium High
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2ELIVERING
FOR QUEENSLAND

Dear Chief Executive Officer,

Queensland
Government

Department of

State Development,
Infrastructure and Planning

As you may be aware, each year in accordance with the Holidays Act 1983, local governments
are invited to request special holidays to be observed during the following year for districts in

their area.

If you wish to request special holidays to be observed during 2027 for districts in your local

government area, please complete the attached request form and submit via email to

infoia'.oir.aId.gov.au by no later than Friday, 7 August 2026.

A local council requested special holiday is a public holiday only if it is in respect of an agricultural,
horticultural or industrial show. Under federal industrial relations legislation, employees are

entitled to be absent from work or may refuse to work in reasonable circumstances on a public
holiday, without loss of ordinary pay. Employees who work on a public holiday are entitled to

penalty rates in accordance with their award or agreement.

A special holiday for any other reason is a bank holiday and is not a public holiday. The Trading
Allowable Hours) Act 1990 provides that a bank holiday is only a holiday for banks and insurance

offices. Under a directive of the Public Sector Act 2022, a special holiday is a holiday for public
service employees unless otherwise determined by a chief executive.

Upon receiving Ministerial approval, the holidays will be published in the Queensland

Government Gazette. Confirmation of the approved special holidays together with a link to the

Queensland Government Gazette will be emailed to your office.

Last year we advised a review of the administrative process for the appointment of special
holidays was being conducted. Based on the feedback from Councils, the Office of Industrial

Relations has found the process is appropriately flexible and streamlined however we will

continue to perform checks each year and remain flexible to accommodate changes if needed.

Should you require further information regarding this process, please contact Patricia Faulkner,
Office of Industrial Relations on ( 07) 3406 9845 or email patricia.faulkner oir.gld.gov.au.

Yours sincerely

Shane Donovan

Executive Director

Industrial Relations

Office of Industrial Relations

11/06/2026

1 William Street Brisbane

Brisbane Qld 4000 Australia

GPO Box 69 Brisbane

Queensland 4001 Australia

Telephone 13 QGOV ( 13 74 68)
WorkSafe 1300 362 128

Website www.worksafe.gld.gov.au
www.business.gld.gov.au

ABN 94 496 188 983




