
ANNUAL

HOPE VALE ABORIGINAL SHIRE COUNCIL

REPORT

2021 - 2022



"From dreaming 
     to reality"

Hope Vale Aboriginal Shire Council strives to be a
model Council and is committed to serving the
community and positively contributing toward
improving the shire for all residents.

Hope Vale Aboriginal Shire Council is pleased to
present the Annual Report for the financial year 1
July 2021 to 30 June 2022. The report provides an
account of the Councils services, activities,
supporting functions and other information that
underpin Council’s achievements for the financial
year 1 July 2021 to 30 June 2022.

The Annual Report contains information for all
residents, community groups, government, staff
and other interested parties, which details
Council’s operations, achievements, culture and
plans for the future.

It is an important document by which Council is
transparent , accountable and informative in
accordance with legislative requirements. The
information within the Annual Report should
allow residents and the wider public to assess
Council’s performance in relation to the
stewardship of community assets, and the
efficiency, effectiveness, and cost-effectiveness of
services provided and operations undertaken.

Copies of this Annual Report can be obtained by
contacting the Council Administration Office  on
(07) 4083 8000 or by visiting Council’s website at
www.hopevale.qld.gov.au
We welcome feedback on this report which can
be provided in writing.
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On behalf of my fellow Councillors, I am very pleased to present to you Hope Vale Aboriginal Shire Councils Annual Report for the
2021-2022 reporting year.

As I reflect on the 2021-2022 financial year, I would like to recognise and thank everyone who has helped drive positive change in
Hope Vale. As Councillors we are incredibly fortunate to have such a passionate and engaged community that provides invaluable
encouragement, thoughts and ideas as we work together to contribute to a more connected Hope Vale.

I am encouraged by the achievements that have been accomplished for Hope Vale over the past 12 months. It shows not only the
ability to do more, but a willingness to do more differently. If our main job was to be a platform where Council could effectively
translate your ideas into an action, and more importantly an outcome, then I think we can be proud of the job we have done, not only in
making decisions quickly and responsibly but remaining disciplined in our endeavors and focused on what matters most – the needs of
Hope Vale. I am even more proud of the impact of these outcomes and of the opportunities to come. These opportunities saw Council
transition into the new financial year with projects to support employment for years to come. The proof of this collective impact is
contained within the pages of this report.

The Annual Report shows the range of services we deliver to the community. As the tier of government closest to the people, we do
the things you see every day - our parks, roads, rubbish collection, building construction and street lighting. We provide services that
care for our elders, provide care and learning environments for our children, support assisted living through the provision of daily
meals, transport and personal care and support and connect NDIS clients with appropriate services. We provide facilities that generate
economic growth for Hope Vale such as meeting rooms, a supermarket, retail spaces and a service station. We also do the things that
are not so obvious, such as storm water systems, planning, public health control, water quality testing and regulatory compliance. Then
we do some fun things, the swimming pool, the library, local radio broadcasting, the BMX track, the MPC football oval and provide gym
equipment. There are also wonderful community driven events such as NAIDOC that continue to be assisted and supported by
Council.

This work is important. It’s important because it matters and it matters because it directly impacts and supports over 130 clients in
Hope Vale who are our friends, our families and our children. Where extraordinarily dedicated Council employees who are also our
friends, our families and children, have invested over 24,000 hours in delivering this support. It matters because it makes a difference
in someone’s life.

Then there are the big projects. With matched funding of $1.0M from Hope Vale Council we commenced works on Hope Vales $2.0M
Community and Cultural Park which will transform our main street, we completed the $1.41M bitumen seal extension of Elim Beach
Road, we finalised $1.16M in upgrade works on the buildings and facilities that support the delivery of our care services and a further
$1.31M in the provision of this support. This investment will serve Hope Vale for years to come. Currently we are still progressing
works on projects with a total value of over $6.1M that aim to support critical roads infrastructure, service delivery and social
infrastructure. 

Council generated essential growth throughout the year, which was underpinned by our core responsibility and commitment to
sustainability, accountability and transparency. Again in the 2021-2022 financial year, the Queensland Audit Office issued an
unmodified audit opinion that incorporates their assessment that Hope Vale Council did meet the set targets by which sustainability is
measured. For Council, sustainability measures the outcomes of our strategic decisions, whether the outcomes of our decisions were a
success or a failure, and the impact of these outcomes for Hope Vale. It is important then that sustainability is publicly measured
against set targets as it ensures accountability and transparency in decisions that are made. Important also, because sustainability
creates opportunities for and within Hope Vale.

Council moves into the new financial year with over $7.2M of new projects to deliver for Hope Vale. Works will commence on these
projects throughout the year. These committed projects assist in Hope Vales ongoing growth, economic development and
employment.

As your elected members we will continue to work hard to strike the balance between what as a community we need and regulatory
constraints. As Councillors we are always mindful that you have entrusted us to be your voice, and as such we are conscious of trying
to achieve the best possible outcomes for Hope Vale. I hope that our Annual Report reflects Councils and Council employees
dedication to the community.  

To the community, thank you for your support in Council representing Hope Vale and proactively contributing to the future of Hope
Vale. Please continue to stay engaged as we are committed to fostering a culture of community engagement, providing all residents
with the opportunity to impact the Council decision making process. This too is important as Council decisions can impact our
community that we serve.

A MESSAGE FROM THE MAYOR

MAYOR JASON WOIBO
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HOPE VALE

Doing Business in
Hope Vale

Hope Vale located 46 km north of Cooktown and 370 km north of
Cairns was established as a Lutheran Mission in 1949. The Aboriginal
people from Hope Valley and Bedford Missions were settled here.
 
The magnificent land surrounding Hope Vale covers freshwater
springs, palm tree lined rivers and beautiful bright sand dunes. Hope
Vale itself is made of rich red soil. The unique coloured sands near
Elim displays shades of yellow, black and red.
 
Land in the Shire is made up of parcels that are Deed of Grant in
Trust (DOGIT) tenure under the trusteeship of the Council for the
town designated DOGIT, land under the trusteeship of the Hope Vale
Congress Corporation and small block of freehold. Part of this
freehold block has been subdivided to provide a subdivision for
freehold residential allotments.

Hope Vale has a range of services and facilities available to residents
and visitors. These include:

Community: Community Justice Group, Indigenous Knowledge
Centre (Library),  SES & Rural Fire Service, Lutheran Church, Radio
Station (107.7 FM), Dog Pound 

Aged Services: Community and Home Support Program (CHSP),
Aged Care Hostel

Education: Child Care Centre, Kindergarten,
Primary School

Facilities: Conference and Meeting Rooms, Short Term
Accommodation  Multi-Purpose Centre, Football Field, Aquatic
Centre, Splash Park, Community Hall and Airstrip

Health: Hospital – Health Centre, Disability Support Service, Health &
Well Being Centre, Men's Shed

Retail: Supermarket, Service Station, Take Away Food Outlet, Café,
Post Office, Bait & Tackle Shop

Tourism: Art & Culture Centre, Elim Camp Ground

Government Services: Police Station, Centrelink Agency, Department
of Housing & Public Works, My Pathway (Jobs Centre), Family
Responsibility Commission

Commercial Services: Concrete Batching Service, Vehicle and Plant
Servicing Workshop

A R E A  1 1 0 , 0 0 0  H      
P O P U L A T I O N  1 0 8 1  ( 2 0 1 8  C E N S U S )

Our Shire
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Provide quality services
Be accountable
Provide equitable representation
Drive change     
Foster growth
Promote success in a friendly environment
Comply with all legislative statutory requirements

Through the practice of good governance and strong leadership, the Hope Vale Aboriginal Shire Council aims to:
   

OUR COUNCIL

OUR VISION
Our vision is to move from dreaming to reality: through diversity and harmony to
achieve a progressive, united and vibrant region and township.

OUR MISSION STATEMENT

From left: Cr Allison Michael, Cr Barry Bowen,  Mayor Jason Woibo, Cr Keithean  Bowen, Deputy Mayor Bruce Woibo
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OUR ELECTED MEMBERS

Council is made up of the Mayor and four Councillors who are elected by the community every four years to represent the views of
residents within Hope Vale Shire.

The Council and Councillors are accountable to the residents of Hope Vale through provisions contained within the Local
Government Act 2009, which is Council’s guiding legislation. A Councillor forms part of the team in which the residents of Hope
Vale have placed their trust in to make decisions on their behalf and are therefore entitled to expect high standards of conduct from
the Councillors. The purpose of the guiding legislation is to ensure this.

The legislation is founded on five (5) local government principles whereby the Council must be accountable, effective, efficient and
sustainable and that a Councillor must comply with, and apply, while performing their role as an elected representative. The five (5)
principles are of equal importance.

These principles are:
1.Ethical and legal behaviour of councillors
2.Transparent and effective processes; and decision making in the public interest
3.Democratic representation, social inclusion and meaningful community engagement
4.Good governance of, and by, the local government
5.Sustainable development and management of assets and infrastructure, and delivery of effective services

The Local Government Act 2009 clearly distinguishes the roles and responsibilities of councillors. 

These responsibilities are:
1. ensuring the local government discharges its responsibilities under the Local Government Act 2009
2. ensuring the Corporate Plan is achieved
3. ensuring compliance with all applicable laws
4. providing high quality leadership to the local government and the community
5. participating in council meetings, policy development and decision-making
6. being accountable to the community for the local government's performance

The fundamental role of Hope Vale Aboriginal Shire Council’s elected member is to serve the interests of Hope Vale as a whole.
The importance of the role of Councillors cannot be underestimated. It involves a strong commitment to achieve effective local
government, which aims to improve the quality of life in Hope Vale.
Hope Vale’s elected representatives promote the positive attributes and opportunities of Hope Vale, foster positive relationships
and form cohesive partnerships with all tiers of government to benefit the residents and the community. 
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Jason Woibo
Mayor

Governance, Disaster Management & Land

Law & Justice, Council Administration, Disaster

Management, Land, Building Construction and Aged Care

 

Bruce Woibo
Deputy Mayor

Economic Development & Employment

Animal Management and Church

 

Keithan Woibo
Councillor

Community Wellbeing

Health, Sport & Recreation, CHSP and Disability

 

Barry Bowen
Councillor

Infrastructure Services

Building Projects, Essential Services, and Civil

Construction (including Disaster Recovery Funding

Arrangements (DRFA))

 

Allison Michael
Councillor

Education and Training

Kindergarten, Child Care, Education, Training and 

Youth Development
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REMUNERATION TO COUNCILLORS

Jason Woibo

Bruce Woibo 

Allison Michael

 
Keithean Bowen

Barry Bowen 

Mayor
 
 

Deputy Mayor
 
 

Councillor
 
 

Councillor
 
 

Councillor

$108,222
  
   

$62,436
  
   

$54,111
  
  

$54,111
  
 

$54,111

$10,822
  
 

$6,244
  
 

$5,411
  
 

$5,411
 
 

$5,411 

$11,193
  
 

$11,968
  
 

$8,840
  
  

$8,840
  
 

$8,840

N A M E

SECTION 186 (1)(A)(B) LGR 2012

P O S I T I O N R E M U N E R A T I O N S U P E R A N N U A T I O N
E X P E N S E S

C L A I M E D
F A C I L I T I E S
P R O V I D E D

Remuneration schedules for Mayors, Deputy Mayors and Councillors relating to the financial year 2021 - 2022 are determined by
the Local Government Remuneration Commission and remunerations are reviewed on an annual basis. All remuneration shown
below, is on an annual basis.
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COUNCILLORS ATTENDANCE RECORD
SECTION 186 (1)(C) LGR 2012

Jason Woibo

Bruce Woibo

Allison Michael

Keithean Bowen

Barry Bowen

N A M E

O R D I N A R Y
C O U N C I L

M E E T I N G S
( D A Y S

A T T E N D E D )

12

12

12

12

12

S P E C I A L
C O U N C I L

M E E T I N G S
( D A Y S

A T T E N D E D )

4

4

4

4

4

T O T A L
M E E T I N G S
E L L E I G B L E
T O  A T T E N D

16

16

16

16

16

T O T A L
M E E T I N G S
A T T E N D E D

( D A Y S
A T T E N D E D )

16

16

16

16

16

Council meetings are generally held on the third Wednesday of each month. A schedule of meeting dates is adopted by Council
at the first Council meeting of the calendar year.

*Total Ordinary Meetings Held - 12

Mobile Phone
Vehicle  

 
Mobile Phone

Vehicle





Work Health and Safety Act 2011
Work Health and Safety Regulation 2011
Codes of Practice

TRAINING AND DEVELOPMENT

Council’s training and development programs aim to support employees to reach their full potential and importantly ensure that
Council has a reservoir of talent to continue to grow and futureproof the Council.

Hope Vale Aboriginal Shire Council recognises the importance of an employee’s personal and professional development and is
committed to investing in training. Dedicated resources are made available for training programs allowing employees the
opportunity to expand their knowledge base within their roles.

Council also encourages whole-person development which extends the range of development and goes beyond traditional work
skills and knowledge.

The benefits of training are far-reaching. Council employees are integral to achieving Council’s objectives and performance. For
employees to perform efficiently and effectively in their roles, Council has an obligation to ensure its employees have up to date skills
where they can adopt best practice methods within their work areas. 

EQUAL EMPLOYMENT OPPORTUNITY

Hope Vale Aboriginal Shire Council aims to provide an environment where employees and others in the workplace are treated fairly
and with respect, and are free from unlawful discrimination, harassment, vilification and bullying and create a work environment
which promotes good working relationships.

Council is committed to the principle that everyone should have equal access to employment opportunities based on merit which
extends beyond recruitment and encompasses someone’s entire work lifecycle.

This commitment is underpinned by Council’s Equal Employment Opportunity policy that promotes workplace diversity and
endeavors to create a safe workplace for all employees. Importantly the application of the Council policy applies to all employees and
all persons performing work in a Council workplace including, contractors, consultants, labour hire workers, employees of other
organisations who are working at Council workplaces, work experience students and volunteers.

Council will continue to work toward best practice, where values which promote, develop, and maintain non-discriminatory
employment and promotion practices are embedded into our employment culture.

WORK HEALTH & SAFETY

Work Health and Safety is a strategic imperative for Council, with an overriding commitment to the safety and wellbeing of all
employees, contractors and the public. Supported by the Council, management and supervisors strive to create a positive safety,
quality and risk culture throughout the organisation whereby safety is at the centre of Council business and at the heart of the
conversations. 

Council’s commitment to safety does not change and is always supported by the guiding principles of a work, health and safety
framework. Queensland legislation defines the safety requirements and core standards for building healthy and safe workplaces by
which the framework is underpinned.

This includes:

Ensuring that these core standards are applied to all activities undertaken by Council and are promoted and supported by all
employees at all levels.

This is measured in part by the consistently low number of reported matters over several years. However, Council does not rely on
the outcomes of past performance, as a predictor for future events. Rather it serves as a platform to provide Council the opportunity
to evaluate the effectiveness of the entire safety management system. This forms an important part of the continuous improvement
approach as this evaluation considers more than just compliance. 

OUR PEOPLE
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During the 2021-2022 financial year, Council engaged a dedicated Work Health and Safety Officer which, in part, aims to ensure
that an effective and efficient culture of safety is embedded throughout the organisation and that it encompasses all aspects of
Council’s activities, services and operations. Additionally, this engagement reinforces Council’s commitment to continuous
improvement and is seen as fundamental in driving the development and implementation of a long-term Council Work Health and
Safety Strategy. This strategy will include identifying new risks, evaluation of existing risks, maintenance of Council’s existing risk
management processes and identifying and implementing initiatives that serve to target trends and reduce Councils risks. 

Hope Vale Aboriginal Shire Council is committed to providing all employees with a safe and healthy place to work, and to work
practices that do not compromise the health or safety of others including contractors, visitors and members of the public. An
essential element of Council’s approach to workplace health and safety practices is the obligation that all employees ensure that
Council operates safe and healthy work environments. This approach is a cooperative and collaborative one, where it encourages all
employees to actively participate in proactive discussions and is a core component of the continuous improvement approach. 

CODE OF CONDUCT

Hope Vale Aboriginal Shire Council expects all employees and all persons performing for Council, to uphold a standards of
behaviour which align with ethical principles. Council’s Code of Conduct policy reaffirms Council’s commitment to behaving
ethically, by requiring all employees, and all persons performing work for Council, to abide by this code, behaving professionally and
with respect and consideration for others.

The Queensland Public Sector Ethics Act 1994 establishes four key ethic principles that are intended to guide ethical decision
making and behaviour and serve as the foundation of Council’s policy. The ethics principles are:
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Principle 1: Integrity and Impartiality
Principle 2: Promoting the Public Good      
Principle 3: Commitment to the system of government
Principle 4: Accountability and Transparency

Application of the policy assists Council to meet the obligations to the community, for employees to meet their obligations as a local
government employee, comply with Council policies, develop good community relations and that promotes the public interest.



The following information provides details required by the Local Government Act 2009 and the Local Government Regulation 2012. 

SENIOR CONTRACT EMPLOYEES SECTION 201 (1)(a)(b) LGA 2009

Remuneration to senior contract employees is inclusive of compulsory superannuation contributions,  movement in employee leave
provisions, telecommunication costs, and allocations attributed to the provision of staff housing, electricity and vehicle usage.
Remuneration relating to five senior contract employees is $813,031. 
3 senior contract employees with a remuneration package in the range of $75,000 -$175,000
2 senior contract employees with a remuneration package in the range of $175,000- $275,000

INVITATION TO TENDERERS TO CHANGE THEIR TENDER SECTION 190 (1)(e)LGR 2012

No invitations to amend tender specifications under section 228(7) after tenders were called, occurred during the 2021-2022
financial year.

BENEFICIAL ENTERPRISES SECTION 41 LGA 2009

No Beneficial Enterprises were recognised during the 2021-2022 financial year. 

BUSINESS ACTIVITIES SECTION 45 (a) LGA 2009

Council did not conduct any business activities during the 2021-2022 financial year.

SIGNIFICANT BUSINESS ACTIVITIES SECTION 45 (b)(d) LGA 2009

Council did not conduct any significant business activities during the 2021-2022 financial year.
Council did not conduct any significant business activities during the preceding financial year.

COMPETITIVE NEUTRALITY PRINCIPLE APPLIED TO SIGNIFICANT BUSINESS
ACTIVITIES SECTION 45(c) LGA 2009

Council did not conduct any significant business activities during the 2021-2022 financial year.

CORPORATE GOVERNANCE & LEGISLATIVE
REQUIREMENTS
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A compliance review of Council’s Policy and Governance Framework
A compliance and integrity review of the Year ended 30 June 2022 Comprehensive and Desktop Asset Valuation Reports

 Community and Lifestyle

 Economic Development

 Environmental Sustainability

 Infrastructure Services

 Organisational Excellence and Governance

 Strategic Planning

INVITATIONS TO PROVIDE EXPRESSION OF INTEREST

There were no Expression of Interest invitations sought during the 2021-2022 financial year.

INTERNAL AUDIT FUNCTION SECTION 190 (1)(h) LGR 2012

The Council aim to establish and maintain a system of an independent objective appraisal to examine and evaluate Council’s internal
control environment.

Council has a system of internal controls that aim to minimise risk and protect Council’s assets. The internal audit function provides
Council an independent review of the sufficiency and dependability of established internal controls that aim to safeguard Councils
assets from loss, waste and fraud and that Councils activities are governed by the highest operational standards and ethics.

The purpose of the Councils internal audit function is to provide an unbiased evaluation of the systems and processes that underpin
Councils internal controls by verifying the effectiveness of Councils risk management, efficiency, control and governance processes.

The internal audits conducted, as outlined in Councils strategic audit plan, for the 2021-2022 financial year, were:

ASSESSMENT OF CORPORATE PLAN AND OPERATIONAL PLAN SECTION 190 (1)(a)
LGR 2012

Hope Vale Aboriginal Shire Council’s Annual Operational Plan is an important strategic document which outlines the operational
priorities and outcomes that Council undertook for the 2021-2022 financial year in accordance with Council adopted budget. It
highlights Council’s key areas of focus, operational priorities and anticipated outcomes. These activities directly align to Council’s
2018-2023 Corporate Plan. The key areas of focus include:

1.

2.

3.

4.

5.

6.

Each quarter, a report was presented to Council that measures and documents the progress towards achieving the operational
priorities. Pleasingly, most of the operational activities were achieved. 

Similarly, the  Outcomes and Strategies outlined in Council’s Corporate Plan 2018-2023 continue to be successfully implemented. 

GRANTS TO COMMUNITY ORGANISATIONS SECTION 189 (1) LGR 2012

Council did not provide grants to community organisations during the 2021-2022 financial year.

COUNCILLOR EXPENSES REIMBURSEMENT AND FACILITIES POLICY SECTION 185 (a)
(b) LGR 2012

In accordance with section 185 of the Local Government Regulation 2012, Council adopted the Councillors Expenses
Reimbursement and Facilities Policy on 18 May 2022 and a copy of the resolution is provided below in accordance with section 250
(1) of the Local Government Regulation 2012. The Procurement Policy outlines the requirements under section 206 (2) of the Local
Government Regulation 2012 and is included in the same resolution. 
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The resolution was as follows:
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Moved by Cr Kiethan Bowen                                               Seconded by Cr Allison Michael
 
Resolution:

That That Council 
a) receive, note, and endorse the Finance and Corporate Services Director’s Report dated 15 May 2022, and 
b) endorse the following documents attached to the Finance and Corporate Services Director’s Report –
Acceptable Requests Guidelines Policy
Administrative Actions Complaints Policy incorporating Complaints Management Process
Advertising Spending Policy
Business Continuity Plan
Cash Management Policy
Communications and Media Policy
Community Engagement Policy
Community Grants Policy
Council Model Meeting Procedures
Debt Policy
Developing Guidelines for the Provision of Councillor Admin Support
Fraud and Corruption Policy
Fraud and Corruption Prevention Framework
Hospitality and Entertainment Policy
Human Rights Policy and Complaints Management Process
Investigation Policy
Investment Policy
Procurement Policy
Public Interest Disclosure Policy
Public Interest Disclosure Procedure
Reimbursement of Expenses Policy
Standing Orders for Council Meeting Policy
Contracts Manual

                                                                                                                              
                                                         CARRIED
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OVERSEAS TRAVEL SECTION 188 (1)(a)(b)(c)(d)(e) LGR 2012

No overseas travel was undertaken by councillors or staff on behalf of Council during the 2021-2022 financial year.                    

OTHER RELEVANT ISSUES TO MAKING AN INFORMED ASSESSMENT SECTION 190 (1)
(b) LGR 2012

There were no known issues relevant to making an informed assessment of Council’s operations and performance in the 2021-2022
financial year.

 COMMERCIAL BUSINESS UNITS SECTION 190 (1) (c) LGR 2012

 Council did not operate any Commercial Business Units during the 2021-2022 financial year.

RATES AND CHARGES SECTION 190 (1)(g) LGR 2012

The annual report must contain a summary of all concessions for rates and charges granted by the local government. No concessions
were granted during the 2021-2022 financial year.

DISCRETIONARY FUNDS SECTION 189 (2) LGR 2012

Councillors did not have discretionary funds during the 2021-2022 financial year.

LIST OF REGISTERS MAINTAINED BY THE LOCAL GOVERNMENT SECTION 190 LGR
2012
 
The following registers are maintained by Hope Vale Aboriginal Shire Council:

Name of Register

Councillors Register of Interests

Related Parties Disclosure Register

Asset Register

Cost Recovery Fees Register

Pre-Qualified Suppliers Register

Electoral Gifts Register

Delegations Register

Local Laws Register

Beneficial Enterprises Register

Local Government Roads and Roads Map Register

Contracts Register

Councillors Conduct Registers

Administrative Complaints Register

Authority
 
 

SECTION 295 LGR 2012
 

SECTION 150EP LGA 2009
 

SECTION 104 (5)(B) LGA 2009, SECTION 180 LGR 2012
 

SECTION 98 LGA 2009
 

SECTION 232 (3) LGR 2012
 

SECTION 107 LGEA 2011
 

SECTION 260 (1) LGA 2009, SECTION 305 LGR 2012
 

  SECTION 31 LGA 2009, SECTION 14 LGR 2012
 

SECTION 41 LGA 2009
 

SECTION 74 LGA 2009, SECTION 57 LGR 2012
 

SECTION 237 LGR 2012
 

SECTION 150DX – SECTION 150DZ LGA 2009
 

SECTION 306 LGR 2012
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CONDUCT AND PERFORMANCE OF COUNCILLORS SECTIONS 186 (1)(d)-(f) AND
SECTIONS 353 LGR 2012

Compliance with S186 of the Local Government Regulation 2012 under S186 (1)(d)-(f) the Council performance against set
standards were as follows:

Compliance Requirements

Orders made under section 150I(2) of the Act 

Orders made under section 150AH(1) of the Act

Decisions, orders and recommendations made under section 150AR(1) of the Act

Name of each Councillor for whom a decision, order or recommendation was made under section 150(I(2),
150AH(1) or 150AR(1) of the Act

A description of the unsuitable meeting conduct, inappropriate conduct or misconduct engaged in by each
councillor that was made under section 150I(2), 150AH(1) or 150AR(1) of the Act

A summary of the decision, order or recommendation made for each councillor that was made under
section 150I(2), 150AH(1) or 150AR(1) of the Act

Complaints referred to the assessor under section 150P(2)(a) of the Act by local government entities for
the local government

Matters, mentioned in section 150P(3) of the Act, notified to the Crime and Corruption Commission

Notices given under section 150R(2) of the Act

Notices given under section 150S(2)(a) of the Act

Decisions made under section 150W(1)(a)(b)(d) of the Act

Decisions made under section 150W(1)(a)(b)(e) of the Act

Referral notices accompanied by a recommendation mentioned in section 150AC(3))a) of the Act

Occasions information was given under section 150AF(4)(a) of the Act

Occasions the local government asked another entity to investigate, under chapter 5A, part 3, division 5 of
the Act for the local government, the suspected inappropriate conduct of a councillor

Applications heard by the conduct tribunal under chapter 5A, part 3, division 6 of the Act about whether a
councillor engaged in misconduct or inappropriate conduct 

NIL
 

NIL
 

NIL
 
 

NIL
 
 

NIL
 
 

NIL
 
 

NIL
 

NIL
 

NIL
 

NIL
 

NIL
 

NIL
 

NIL
 

NIL
 
 

NIL
 
 

NIL
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Supplied by another local government under an agreement for conducting a joint government activity; and
for which the local government levied special rates or charges.

ADMINISTRATIVE ACTION COMPLAINTS SECTION 187 (1)(2)(A)(B) LGR 2012

Council’s administrative actions complaints management process is set out in Council’s General Complaints Policy Process and is
made available to the public and staff via Council’s website. The Policy is reviewed annually to ensure its effectiveness and was
last reviewed in May 2022. The introduction of the Human Rights Act 2019 forms part of the decision making and the complaints
management process and ensures that proper consideration to human rights is given before making a decision. 

Council is committed to continually improving their Complaints Management Process to ensure that complaints are dealt with in a
fair and equitable manner. During 2021-2022 financial year, Council received no administrative action complaints. There were no
administrative action complaints that were made in the 2020-2021 financial year.

INVESTIGATION NOTICES COMPETITIVE NEUTRALITY COMPLAINTS SECTION 190 (1)
(i) LGR 2012

No investigation notices given under section 49 LGR 2012 received during the 2021-2022 financial year.

RESPONSES TO QCA RECOMMENDATIONS COMPETITIVE NEUTRALITY
COMPLAINTS SECTION 190 (1)(j) LGR 2012

No responses to report under section 52(3) as no competitive neutrality complaints received during the 2021-2022 financial year.

SERVICE, FACILITY OR ACTIVITY SECTION 190 (1)(d)(i)(ii) LGR 2012

There are no details to report during the 2021-2022 financial year on action taken for, and expenditure on, a service, facility or
activity:
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ADVOCACY

Council continues to advocate strongly and has significantly increased its involvement in three Regional and State advocacy
associations over recent years – the Queensland Indigenous Leaders Forum (comprising of all Queensland Indigenous Local
Governments), the Torres Cape Indigenous Council Alliance, and the Far North Queensland Regional Organisation of Councils. 

Of the three advocacy associations of which Council supports, all aim to facilitate change and the development of new areas of
policy, to tackle unmet needs or deal with emerging needs in either Hope Vale Shire region or the wider community. Being part of
these advocacy groups, enables Hope Vale Aboriginal Shire Council, to engage in influencing and changing systems, including the
legislative, policy and political aspects of systems. We do this to promote and improve opportunities and outcomes not only for
Hope Vale but the region as a whole.

FINANCE AND CORPORATE GOVERNANCE

Council’s finance and corporate governance frameworks are built on a foundation of regulatory compliance, where rules, controls
and processes are implemented that are vital for fostering Council’s financial sustainability, integrity and long-term partner
opportunities, and aim to support growth and long-term success for Hope Vale. These frameworks are supported by reporting,
operational, risk management and financial principles that the Council can rely on to develop and implement Council’s strategic goals
and dictate future direction.

The guiding principles that reinforce the frameworks include transparency, accountability, responsibility and trust. Incorporating
sound governance principles and practices throughout the activities that Council administers, not only contributes to compliance
with Council’s regulatory obligations, but it also promotes a set of ethical standards whereby the community, stakeholders and the
public interests are safeguarded.

By the way in which these principles are consistently applied, having a comprehensive, transparent and effective governance
framework, fosters of culture of integrity that leads to long-term growth for Hope Vale and the long- term financial sustainability of
Council. 

Hope Vale Aboriginal Shire Council consistently endeavors to be a high performing and financially sustainable Council with sound
and effective governance structures based on the principles of risk management and continuous improvement. The result of this
consistency is again demonstrated in Councils 2021-2022 financial year results.

On 29 July 2022, the Queensland Audit Office issued an unmodified audit opinion on Hope Vale Aboriginal Shire Councils 2021-
2022 Annual Financial Statements and assessed Councils overall sustainability risk as low. Council was in the target range of the
three ratios that Council is assessed against. The assessment indicates that Council can fund ongoing operations and capital
projects from its own source revenue, that Council’s capital structure is very strong and that Council has managed its assets in line
with the asset management plans.

It is pleasing to note that Council has been the first Council in Queensland Local Government to be issued with an unmodified audit
opinion on the Annual Financial Statements, achieved all target measures of Financial Sustainability as determined by the
Department of State Development, Infrastructure, Local Government and Planning and where the Queensland Audit Office has
assessed Councils internal control environment as effective, whereby the highest rating measure has been applied for eleven (11)
consecutive years. 

Council’s long term financial sustainability continues to be the core determinant in Hope Vales growth and future direction. Council's
financial sustainability position ensures that the Council can determine Hope Vales future direction and as such, ensures that
Councils financial management strategy is prudent and that the long-term financial forecast shows a sound financial position.

OUR PERFORMANCE
A YEAR IN REVIEW
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MINISTERIAL AND GOVERNMENT CHAMPIONS

The Queensland Government is committed to increasing the capability of government to deliver innovative, efficient, effective, and
integrated services for Indigenous Australians, particularly to those who live in remote and discrete indigenous communities. The
government champions program’s philosophy is to appoint a State Government Minister and a Director General of a State
Government Department to partner with individual communities. 

The Ministers work closely with the Mayor to enable them to engage more effectively with Cabinet on the opportunities and
challenges facing the community. The Director General of the State Government Department works with the elected Council and the
Council’s Chief Executive Officer to assist with Council challenges and opportunities across all State Government Departments. 

The Council is supportive of the initiative of the State Government through its Government (Director General) Champion and
Ministerial Champion program. Current Champions are the Minister for Energy, Renewables and Hydrogen and Minister for Public
Works and Procurement, Mick de Brenni as Ministerial Champion, and the Director General - Department of State Development,
Infrastructure, Local Government & Planning, Mike Kaiser as Government Champion. 

It is anticipated that Council and the Ministerial and Government Champions will continue to work closely together to support and
improve social and economic outcomes within Hope Vale with this direct link to State Cabinet.

FRAUD AND CORRUPTION STRATEGIES           

Hopevale Aboriginal Shire Council takes the exposure to fraud and corruption seriously and proactively manages
fraud and corruption risks to minimise exposure to potential losses by embedding risk management into Council’s
governance systems, accountability arrangements, planning, reporting and improvement processes. Council is
committed to ensuring robust governance and ethical conduct of all employees, by preventing, detecting and
investigating all forms of fraud and corruption that may occur.

It is the responsibility of Council employees and contractors to report all suspected cases of fraud or corruption. 

Council’s Fraud and Corruption Policy identifies the minimum requirements and responsibilities for governance,
prevention, detection, and the response to suspected fraud and corruption. It ensures that Council’s workforce acts
legally, ethically and in the public interest as well as fostering an ethical work environment and culture, that must
exist to discourage and prevent fraud. 

Underpinning Council’s zero tolerance approach sits the Fraud and Corruption Prevention Framework which is the
basis for managing fraud and corruption risks. The Fraud and Corruption Prevention Framework will, at all times,
ensure the protection of public property, information, revenue, expenditure and the rights of other organisations and
individuals.

The framework incorporates the following processes and controls:

1. A clear and integrated policy and framework
2. Continuing and effective fraud and corruption risk assessment and management
3. Robust internal controls including optimisation of technology in detecting fraud with    
    clear accountability and responsibility
4. Effective internal reporting systems and procedures
5. An effective system of external notification and reporting
6. A well-defined public interest disclosure mechanisms
7. Competent investigation processes and standards
8. A clear Code of Conduct and disciplinary standard
9. Comprehensive staff awareness and training programs; and 
10. Effective stakeholder and community awareness programs. 
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Council’s Fraud and Corruption Prevention Framework seeks to minimise the opportunities for fraud and corruption by the
implementation of cost-effective measures that enhance the integrity and effectiveness of all Council operations, thereby forming an
integral part of Council’s overall risk management strategy.

Also forming part of Council’s fraud and corruption agenda, is the Public Interest Disclosure Policy. In accordance with the objectives
of the Public Interest Disclosure Act 2010 (the Act), The Policy promotes the public interest by facilitating public interest disclosures
of wrongdoing and is guided by the objectives of the Public Interest Disclosure Act 2010 (the Act).

Council values the disclosure of information about suspected wrongdoing in the public sector so that it can be properly assessed,
and where appropriate, properly investigated. If a Disclosure is made to Council, the Public Interest Disclosure Procedure ensures
that practical and effective procedures are applied so the disclosure can be properly assessed and, where appropriate, properly
investigated.

In combination, the policies, framework and procedure form part of Council’s control strategy that ensures Council has implemented
and maintains, appropriate systems of risk oversight and process management, and that all reasonable measures are in place to
prevent, detect and deal with fraud.



SOCIAL SERVICES

33 
JOBS FOR
LOCALS

136
CLIENTS RECEIVING
DAILY SUPPORT

24,728 
HOURS OF 
CARE SERVICES
PROVIDED

24 enrolments
600 hours of quality learning
provided
Fully staffed by local indigenous
educators

GEORGE BOWEN
MEMORIAL KIDERGARTEN Re-accreditation issued for further 2

years
4 Aged Care residents permanently
supported
14 extraordinary dedicated staff
intense focus on continuous
improvement

AGED CARE HOSTEL

26 active participants
998 hours of support provided
409 outcomes and actions

NDIS COMMUNITY
CONNECTOR PROGRAM

OVER 2000 HOURS OF BROADCASTING
SERVICES DELIVEREDRADIO STATION
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50 weeks service available
29 children enrolled
8400 hours care and learnings

NOLA'S PLACE - 
CHILD CARE CENTRE

53 clients supported
6800 meals supplied
5880 hours of support
available

COMMONWEALTH HOME
AND SUPPORT PROGRAM

65 memberships
1250 hours free Wi-Fi
1000 resources available 
90 hours of early childhood
education supported

INIDGENOUS KNOWLEDGE
CENTRE

5 local community members form part of
the Interim Advisory Committee
Reflects a collective vision for Hope Vale
Ensures investment strengthens Hope
Vale
Maximises opportunities for local
services

LOCAL THRIVING COMMUNITIES

8 community events facilitated
10 youth re-engaged with
education services
6 youth supported in employment
opportunities

YOUTH ENGAGEMENT
PROGRAM

23



OPERATIONS

BUILDING CONSTRUCTION

8 
E X T E N S I O N S

66 
U P G R A D E S

O V E R

Addressing overcrowding and the
housing shortage in Hope Vale
through the delivery of freestanding
granny flats and house extensions.

Including painting, fencing, roofing,
internal and external renovations,
carports, driveways, outdoor patios,
cabinetry, occupational therapy & more.

Repairs and responsive maintenance in
Hope Vale improving the livability and
safety for tenants.

2000
R E P A I R S

M O R E  T H A N

CIVIL CONSTRUCTION

$7M
P R O G R A M  V A L U E

O V E R

$1.96M
D E L I V E R E D

M O R E  T H A N

Building and improving Hope Vale's disaster resilience through extending the existing seal network, increasing flood immunity and
reconstructing damaged road assets.

As a result of completed projects in 2021 - 2022, Hope Vale residents and visitors now have all vehicle access to Shire beaches.
Additionally, community safety has been increased through the construction of a Heavy Vehicle Bypass.
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$3.48M
A T  3 0  J U N E  2 2

PROJECT VALUE OF 
WORKS IN PROGRESS



BUILDING A TOWNSHIP
OVER 25 PROJECTS | $5 MILLION

Aged Care Upgrade Works
Library Street Front Upgrade
1 Muni Street Upgrade
Radio Station Upgrade
Art Centre Improvements
Kindergarten Fence
Cemetery Access and Shelter
Muni Street Streetscaping

Water Filtration Planning
Flow Meters at the Reservoir
De-sludge Sewerage Primary Pond
Water Treatment Plant Solar Array
Keller Street Lighting
Elim Beach Road Seal
Back-Up Generators
Clean Reservoir Tanks

Mobile Diesel Storage
Bore Board Upgrades
Data Digitization
BMX Track and Shelter
178 Thuppi Upgrade
Heavy Vehicle Bypass Stage 2
Library Foyer

PROJECT VALUE OF WORKS IN PROGRESS
OVER 13 PROJECTS TO DATE | WORTH MORE THAN $3.48 MILLION

Heavy Vehicle Bypass Stage 3
Council Asset Management
Elim Beach Signage
Heavy Vehicle Bypass Signage
Football Oval Upgrade
McIvor Road Seal Extension

Helipad
Community & Cultural Park
Business Precinct Extension
Kindergarten Remedial Fencing
Childcare Upgrade
Sports Precinct Master Planning

Football Oval Irrigation
Installation
Football Oval Fencing
Reconstruction of Damaged
Road Assets

Over 150,000,000 litres of safe
drinking water provided to Hope Vale
Over 9 water main breaks repaired
Over $500,000 invested into
improving Hope Vale's water and
sewerage infrastructure

Clean drinking water and safe waste
management

ESSENTIAL SERVICES

Over 750 tonnes of domestic waste
collected
Over 30 car bodies removed from
community free of charge and
recycled
Over 1000 hours picking up litter
ensuring a clean, safe and tidy town

Keeping a tidy town

PARKS & GARDENS

Over 20 houses treated for pest
control
Over 400 administered health
treatments
25 De-sex treatments
Over 27 animals humanely euthanized
6 dog attacks investigated 

Keeping a healthy community

ANIMAL MANAGEMENT
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FINANCIAL STATEMENTS SNAPSHOT
2021-2022

 Unmodified Audit Opinion
 Low Risk Sustainability
 Annual Financial Statements signed off by the Queensland Audit Office

Key highlights of the 2021-2022 financial year include:

       on 29 July 2022

FINANCIAL STATEMENTS CONTENT
DOCUMENTS 2021-2022

What you will find in the Financial Statements:

The Audited Financial Statements of Hope Vale Aboriginal Shire Council set out the financial
performance, financial position, cash flows and the net wealth of Council for the financial year ending 30
June 2022.

About the Management Certificate:

The Financial Statements must be certified by both the Mayor and the Chief
Executive Officer as presented fairly. Hope Vale Council’s financial results for the year are required to be
adopted by the Council – ensuring both responsibility for the ownership of the Financial Statements by
management and elected representatives.

The Community Financial Report is a plain English summary of Council’s Financial
Statements prepared in accordance with s184 of the Local Government Regulation 2012.

COMMUNITY FINANCIAL REPORT 2021-2022



ABOUT THE FINANCIAL
STATEMENTS 2021-2022

A STATEMENT OF COMPREHENSIVE INCOME

A summary of Hope Vale Council’s financial performance for the
year ending 30 June 2022, listing both regular income and
expenses and other comprehensive income which records items
such as changes in the fair value of Council’s assets and
investments.

A BALANCE SHEET

A 30 June 2022 snapshot of Hope Vale Council’s Financial
Position including its Assets and Liabilities.

A STATEMENT OF CHANGES IN EQUITY

This shows the overall change for the year (in dollars) of
Hope Vale Council’s “net wealth”.

A STATEMENT OF CASH FLOWS

Indicates where Hope Vale  Council’s cash came from and where
it was spent.

NOTES TO THE FINANCIAL STATEMENTS

These provide greater detail to the line numbers of the 4 primary
financial statements.

The Audited Financial Statements incorporate 4 primary

financial statements and accompanying notes.
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ABOUT THE
AUDITORS REPORT
2021-2022
Hope Vale Aboriginal Shire Council’s Financial Statements are required to be
audited by the Queensland Audit Office. The audit of the majority of  Queensland
Councils are contracted to Audit firms that specialise in Local Government. The
Queensland Audit Office provides an audit report which gives an opinion on
whether the Financial Statements present the
Council’s financial performance and position fairly.

A complete version of the Hope Vale Aboriginal Shire Council's 
2021-2022 Audited Financial Statements including the sustainability ratios can be
found on Council’s website: www.hopevale.qld.gov.au
or at either of Council’s administrative offices located at:

1 Muni Street, Hope Vale QLD 4895

4/108 Mulgrave Road, Cairns Qld 4870  

If you have any questions regarding the 2021-2022 Audited Financial Statements,
please contact the Finance Department on (07) 4052 2100.

COMMUNITY FINANCIAL REPORT 2021-2022
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STATEMENT OF
COMPREHENSIVE INCOME
FOR THE FINANCIAL YEARS
ENDING 2020, 2021 & 2022

Operating Revenue

Capital Revenue

Total Revenue
  

Recurrent

Expenditure

 

Capital Expenses

Total Expenditure

Net Result

Other

Comprehensive

Income

Total
Comprehensive
Income

$16,152

 

$5,036

 

$21,188

 

$16,010

 

 

$1,291

 

$17,300

 

$3,888

 

$7,797

 

 

 

$11,684

 

 

 
 

100%
 
 
 

 

 

 

81.65%
 

18.35%
 

 

 

 

 

55.14%

$14,836

 

$5,323

 

$20,159

 

$14,157

 

 

$204

 

$14,361

 

$5,798

 

$6,621

 

 

 

$12,419

$15,925

 

$4,621

 

$20,547

 

$14,987

 

 

$646

 

$15,633

 

$4,914

 

$1,740

 

 

 

$6,653

 

 

 
 

100%
 
 
 

 

 

 

71.23%
 

28.76%
 

 

 

 

 

61.60%

 

 

 
 

100%
 
 
 

 

 

 

76.08%
 

23.91%
 

 

 

 

 

32.37%

ANALYSIS OF THE

$'000
ACTUAL 

2022
%

2022
ACTUAL

2021
%

2021
ACTUAL 

2020
%

2020
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Sales and Contract Works
37%

Grant - Operating
31.5%

Grant - Capital
23.5%

Other/Sundry
3.2%

Fees & Charges
1.8%

Materials & Services
38.2%

Employee Benefits
30.1%

Depreciation
23.6%

Capital Expenses
7.5%

INCOME

Fees & Charges

Rental Income

Interest Received

Grants - Operating

Grants - Capital

Other / Sundry

Sales and Contract Works

REVENUE & EXPENSE
SOURCES FOR 2021-2022

REVENUE
Fees & Charges Income

Rental Income

Interest Income

Grants – Operating Income

Grants – Capital Income

Other / Sundry Income

Sales Income

EXPENSES
Employee Benefits Expenses

Materials and Services Expenses

Finance Costs Expenses

Depreciation Expenses

Capital Expenses

Other Expenses

EXPENSES

Employee Benefits

Materials & Services

Finance Costs

Depreciation

Capital Expenses

Other Expenses
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BALANCE SHEET

COUNCIL'S STATEMENTS OF
FINANCIAL POSITION FOR
2021-2022

ACTUAL 2022

Available Cash & Investments

Debtors

Contract Assets

Capital Works in Progress

Land Improvements

Buildings

Major Plant

Other Plant & Equipment

Furniture & Fittings

Infrastructure Roads

Infrastructure Water & Sewerage

Infrastructure Other

Other Financial Assets

Liabilities

Net Community Equity

ACTUAL 2021

31,909

663

689

2,510

3,630

34,964

426

409

113

22,841

19,004

5,128

21,110

(2,033)

141,366

26,663

1,773

678

3,736

3,630

31,647

388

461

95

20,714

16,754

3,725

21,938

(2,521)

129,681
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A 5 YEAR TREND

KEY FINANCIAL FIGURES

Inflows:

Sundry/Other

Fees & Charges

Rental Income

Interest Received

Sales Revenue

Grants, Subsidies, Contributions

& Donations

- Operating & Capital

Total Income 

Outflows:
Employee Benefits

Materials & Services

Finance Costs

Depreciation

Other Expense

Capital Expense 

Total Expenses 
  

Surplus/(Deficit)
  

Financial Position Figures
($'000)

Total Assets

Total Liabilities

Net Community Assets

Cash & Cash Equivalents

Total Value of PP&E 

Total Accumulated Depreciation

Indicative Remaining Useful Life

(as a % of GBV)

 

679

 375

 520

 123

 7,812 

  

 

11,678

21,188 
  

 

 5,203

 6,602 

50 

4,085

69 

1,291

16,010
  

3,888
  

 YE 
2022

  

143,399

2,033

141,366 

  

31,184

  

89,026

4,085

1

Financial Performance
Figures ($'000)

YE
2022

YE
2021

YE
2020

YE
2019

YE
2018

 

2,759

 369

582

139

4,434

  

 

11,876

20,159
 

 

4,770

 5,575

44

3,767

  

204

14,361
  

5,798
  

 YE 
2021

  

132,203

2,521

129,682

  

25,979

  

81,150

3,767

1

 

4,220

 371

483

346

9,151

  

 

9,507

24,078
  

 

4,847

 8,107

4

3,297

0

1,792

18,048
  

6,030
  

 YE 
2019

  

113,774

1,706

112,068

  

22,855

  

68,994

3,297

1

 

1,020

275

370

229

11,003

 

 

12,194

25,091
  

 

 4,933

 8,909

24

3,018

 618

5,301

22,803
  

2,287
  

 YE 
2018

  

105,593

1,353

104,239

  

18,348

  

67085

3,018

1

09

 

2,135

 355

454

238

7,498

  

 

9,887

20,547
  

 

 4,722

 6,727

21

3,518

  

646

15,633
  

4,914
  

 YE 
2020

  

120,949

3,687

117,262

  

26,612

  

72,055

3,518
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BUILDINGS RESIDENTIAL

BUILDINGS OTHER

PLANT & EQUIPMENT

MOTOR VEHICLES & MACHINERY

WATER & SEWERAGE INFRASTRUCTURE

ROADS INFRASTRUCTURE

OTHER INFRASTRUCTURE

FURNITURE & FITTINGS

LAND & IMPROVEMENTS

COUNCIL'S CAPITAL
EXPENDITURE ASSET
CLASSES FOR 2021-2022

COUNCIL'S MAJOR
PROJECTS FOR 2021-2022

Housing Upgrades

Housing Maintenance

Elim Beach Road Bitumen Seal

Heavy Vehicle Bypass Bitumen Seal

Generator Replacement

Bores Soft Starters

BMX Track Upgrade

Library Foyer Entrance

Staff Housing

Parkland & Streetscaping

Diesel Storage Tank

Works for Queensland Program -

Building Upgrades

Water Treatment Plant Data

Digitisation

Bore Pump Filtration

Kellar Street Lighting

Council Road Networks

Reservoir Tanks

Pump Station Flow Meter

Replacement Water Generators

Works in Progress

  - McIvor Road Bitumen Seal

  -  Road Signage

  - Business Precinct Extension

  - Community & Cultural Park

  - Childcare Remedial Works

  - Staff Housing

  - Airport Road Upgrade

  - Council Road Networks

        - Football Oval Upgrade

  - Helipad
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FINANCIAL SUSTAINABILITY
MEASURES

Operating Surplus Ratio – Net Result divided by Total
Operating Revenue
Asset Sustainability Ratio – Capital Expenditure on Asset
Renewals divided by Depreciation Expense
Net Financial Liabilities Ratio – Total Liabilities less Current
Assets divided by Total Operating Revenue

Operating Surplus Ratio – Between 0 – 10%
Asset Sustainability Ratio – > 90%
Net Financial Liabilities Ratio –  <60%

The Financial Sustainability of Councils continues to be the
cornerstone of the Local Government Act and a core
responsibility of individual Councils across Queensland.

The Financial Sustainability Indicators
(in accordance with the Local Government Regulation 2012)
that Council must
publish are as follows:

Target Ranges as determined by the Department of Local
Government, Racing and Multi Cultural Affairs are:

Actual 2022

Budget 2023

Forecast 2024

Forecast 2025

Forecast 2026

Forecast 2027

Forecast 2028

Forecast 2029

Forecast 2030

Forecast 2031

Forecast 2032

OPERATING SURPLUS

1%

2%

1%

1%

2%

1%

2%

2%

2%

2%

2%

91%

96%

92%

93%

93%

91%

91%

92%

92%

92%

94%

-193%

-201%

-215%

-229%

-243%

-258%

-272%

-287%

-302%

-317%

-332%

ASSET SUSTAINABILITY NET FINANCIAL LIABILITIES
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